
 

 

 

 

 

 

 

 

 
HUMAN SETTLEMENTS, PLANNING AND DEVELOPMENT AND PROPERTY MANAGEMENT 

SPATIAL PLANNER 
 

 

WC044HUM0679 
 

REF: HUM T14 01/10/22 
 

SALARY SCALE: R476 112 – R618 072 per annum T14 
 

REQUIREMENTS: 
 
• Relevant tertiary qualification preferably a B Degree in Town and Regional Planning  

• Computer literacy: MS Office  

• Code B Driver’s License 

• Working towards or completed registration as a professional planner / architect / urban designer 

• 2-5 years relevant experience 

• Ability to communicate in 2 of the 3 official languages of the Western Cape 
 
COMPETENCIES: 

 
• Core professional competencies: Monitoring and Control, Negotiation, Planning and Organizing. 

• Functional competencies: Spatial Planning, Research, Information Analysis and Policy, Knowledge 
Management, Public Consultation, Socio-Economic/Socio-Political awareness, Policy Conceptualization. 

• Public Service Orientation competencies: Interpersonal Relationships, Communication, Service Delivery 
Orientation, Client Orientation and Customer Focus. 

• Personal competencies: Action Orientation, Resilience, Change Readiness, Learning Orientation, 
Problem Solving, Accountability and Ethical conduct. 

• Management /Leadership competencies: Impact and Influence, Direction Setting, Team Orientation, 
Coaching and Mentoring. 

 

KEY PERFORMANCE AREAS: 
 

• Functional execution: To ensure the functionality is positioned to deliver on strategic development planning 
objectives; 

• Project initiation and Management: To ensure key deliverables and interventions associated with spatial 
and developmental project are accurately assessed and communicated supporting the accomplishment of 
pre-determined sustainable outcomes within the allocated time frames; 

• Assist supervisors with execution and achievement of action related to critical legislated processes and 
requirements related to Strategic Planning, Integrated Development Frameworks and Spatial Frameworks 
to ensure that legislated processes and requirements related to top layer KPI’s, including strategic planning 
and integrated development frameworks and spatial frameworks are successfully executed, 

• Spatial Planning: Assist immediate supervisor in undertaking investigations and research of spatial patterns 
and land use, develop policies and precinct plans, facilitate public engagements, prepare reports relevant 
to the functionality;  

• Development planning: Implement projects, draft development applications, conduct research to ensure 
that the process of design of development plans are fair just and transparent and applied with due 
consultation, consideration of critical needs and potential impacts are identified within the content of 
legislative requirements; 

• Promote Strategic alignment and evaluation of land development – and environmental applications and 
development processes with spatial objectives to ensure applications, conform to laid down legislative 
requirements, town planning schemes, spatial planning and regulations prior to the approval being granted  

• Research and draft concept policies and prepare maps and presentation materials to ensure that due 
consideration is given to critical needs in the design of development plans and that adequate consultation 
occurs in respect of the impact of implementation; 

• Communication: To ensure information, advice or opinions on relevant matters is made available and/ or 
communicated through the various mediums and accurately interpreted through the provisions of adequate 
and clear explanation, 

• Serve as member of the Planning Tribunal and draft content for Tribunal reports to ensure that decisions 
taken by the tribunal are aligned with applicable agreements, delegation and powers assigned by the 
council. 

 

VACANCY 
VAKATURE 



 
 

 
 ENQUIRIES: MS D POWER (044 801 9477)  
 
The George Municipality will consider all applications in terms of its Employment Equity Plan which acknowledges the imperative need 
to diversify the demographic composition of its workforce, with the emphasis on appointing candidates from the designated/under –
represented groups. Canvassing for appointment will lead to automatic disqualification. 
 
If you meet the requirements, forward detailed CV, covering letter with a completed application form obtainable from the HR Office, Civic 
Centre, York Street, George. Please address your application to: The Manager Human Resources, PO Box 19, George, 6530 or via e-
mail: recruitment@george.gov.za  
 
Please note: Please attach certified copies of highest educational qualifications or relevant qualifications as per the job requirements. 
State clearly on your application the reference number and post for which you are applying. Your application will be subjected to 
verification of qualifications as well as credit and criminal record checks. 
 
Late applications or applications sent via fax will not be accepted.  
If you are not invited for an interview within 3 months of the closing date, please accept that your application was unsuccessful. 
 
 

THE GEORGE MUNICIPALITY RESERVES THE RIGHT NOT TO MAKE AN APPOINTMENT 
 

CLOSING DATE:  04 NOVEMBER 2022 
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UKUHLALISWA KOLUNTU, UCWANGCISO NOPHUHLISO 

UMCWANGCISI WESITHUBA 
 

 

WC044HUM0679 
 

REF: HUM T14 01/10/22 
 

INQANABA LOMVUZO: R476 112 – R618 072 ngonyaka T14 
 

IIMFUNEKO: 
 
• Isiqinisekiso semfundo ephakamileyo kuCwangciso lweDolophu noMmandla (i-NQF yesi-7 okanye 

ngaphezulu) 

• Ulwazi lwekhompyutha: Iinkqubo zokusebenza zeMS Office kunye neGIS 

• Iphepha-mvume lokuqhuba elingukhowudi EB  

• Ukubhaliswa kwi-SACPLAN njengomgqatswa, umcwangcisi wobugcisa okanye ubungcali 

• Iminyaka emi-2 yamava afanelekileyo esemva kwesidanga ekubhaleni ingxelo/ ekuqulunqweni komgaqo-
nkqubo 

• Amava onyaka om-1 kuphando nakuhlalutyo ukuxhasa iiprojekthi zocwangciso lobuchule 

• Amava onyaka om-1 kwizicelo zocwangciso lophuhliso / uyilo / ukonganyelwa kwenkqubo yeprojekthi 

• Iminyaka esi-8 yamava afanelekileyo kwisikhundla solawulo esiphakathi esinxulumene nezikhalazo / 
uphando ngaphakathi kumbutho wabucala / wecandelo likarhulumente okanye kuRhulumente weKhaya. 

 
UBUCHULE: 
 

• Ukongamela nunye nokulawula,uThethathethwano,uCwangciso noLungiselelo. 

• uCwangciso lweSithuba, Uphando, uHlalutyo loLwazi noMgaqo-nkqubo, uLawulo loLwazi, ukubonisana 
noLuNtu,Ulwazi lwentlalo noQoqosho/ / lwentlalo nezoPolitiko, Ukuqulunqwa koMgaqo-nkqubo. 

• Ubudlelwane phakathi kwabantu, Unxibelelwano, Ukuqhelaniswa noNikezelo lweeNkonzo,Ukuqhelaniswa 
nabathengi kunye nokugxila kubathengi. 

• Ukuqhelaniswa nentshukumo, Ukomelela, Ukulungela inguqu, Ukuziqhelanisa nokufunda,ukuSombulula 
Ingxaki, Ukuthembeka nokuziPhatha okusesikweni. 

• Impembelelo nefuthe,ukubeka umkhomba ndlela, ukuqhelaniswa neqela, uqeqesho nokuthantamisa. 
  

IINDAWO ZOKUSEBENZA EZINGUNDOQO: 
 
• Ukuqinisekisa ukuba ukusebenza kubekwe kwindawo yokubonelela ngeenjongo zocwangciso lophuhliso 

lobuchule.  

• Ukuqinisekisa ukuba izinto ezingundoqo ezinikezelwayo kunye nongenelelo zivavanywa ngokuchanekileyo 
kwaye kunxityelelwane ngazo ukuxhasa ukufezekiswa kweziphumo ezizinzileyo ezimiswe 
ngenx’engaphambili phakathi kwexesha elibekiweyo. 

• Ukuqinisekisa ukuba iinkqubo ezisemthethweni kunye neemfuneko ezinxulumene neeKPI zomgangatho 
ophezulu kubandakanywa uCwangciso loBuchule kunye neZikhokelo zoPhuhliso oluManyiweyo kunye 
neZikhokelo zeSithuba ziphunyezwe ngempumelelo. 

• Ukuqinisekisa ukuba inkqubo yoyilo lwezicwangciso zophuhliso ifanelekile, inobulungisa iselubala kwaye 
isetyenziswe ngokucebisana okufanelekileyo, kuqwalaselwe imfuno ebalulekileyo kwaye neempembelelo 
ezinokuthi zibe kho zalathiwe phakathi komxholo weemfuno zomthetho. 

• Ukuqinisekisa izicelo, zithobela iimfuno zomthetho ezibekiweyo, iinkqubo zocwangciso lwedolophu, 
izicwangciso zesithuba nemimiselo phambi kokuba kunikezelwe ngemvume. 

• Ukuqinisekisa ukuba ingqwalaselo efanelekileyo iyanikezelwa kwiimfuno ezibalulekileyo ekuyilweni 
kwezicwangciso zophuhliso nokuba ukubonisana okwaneleyo kuyenzeka ngokubhekiselele 
kwimpembelelo yokuphunyezwa. 

• Ukuqinisekisa ukuba ulwazi, iingcebiso okanye iimbono zemiba efanelekileyo zenziwe zifumaneke kunye 
okanye kunxityelelwana ngazo ngeendlela ezahlukeneyo kwaye zitolikwe ngokuchanekileyo 
ngokubonelela ngengcaciso eyaneleyo kunye necacileyo. 

• Ukuqinisekisa ukuba izigqibo ezithatyathwe yiNkundla yamatyala zihambelana nezivumelwano 
ezifanelekileyo, ukuthunywa kunye namagunya anikezelwe liBhunga. 

 
 

VACANCY 
VAKATURE 



 
 

 
 

IMIBUZO: NKSK D POWER (044 801 9477)  
 

uMasipala waseGeorge uya kuthathela ingqalelo zonke izicelo ngokweSicwangciso soLungelelwaniso kwiNgqesho 
esivumayo imfuneko ebalulekileyo yokwenza utshintsho kukwakheka ngokohlanga kwabasebenzi 
bakhe,kugxininiswa ekuqeshweni kwabagqatswa abavela kumaqela anyuliweyo/angamelwanga ngokwaneleyo. 
Ukurhwebeshela ingqesho kuya kukhokelela kuthintelo lwesicelo oluzenzekelayo. 

 

Ukuba uyazanelisa iimfuneko,thumela i-CV,incwadi eehamba nesicelo kunye nefomu yesicelo egcwalisiweyo 
efumaneka kwi-Ofisi yakwaHR,Civic Centre,eYork Street,eGeorge. Nceda thumela isicelo sakho ku: The Manager 
Human Resources,P O Box 19,George,6530 okanye nge-imeyili: recruitment@george.gov.za 

 

Nceda qaphela: Nceda uqhoboshele iikopi eziqinisekisiweyo zeyona Mfundo iphakamileyo okanye iziqinisekiso 
ezifanelekileyo ngokweemfuno zomsebenzi. Chaza ngokucacileyo kwisicelo sakho inombolo yereferensi kunye 
nesithuba owenza isicelo saso. Isicelo sakho siya kuba phantsi kokuqinisekiswa kweziqinisekiso zakho kunye 
nokuhlolwa kwerekhodi lamatyala nolwaphulo-mthetho 
 
Izicelo ezifike emva kwexesha okanye izicelo ezithunyelwe ngefeksi aziyi kwamkelwa. 
Ukuba awumenywanga kudliwano-ndlebe phakathi kweenyanga ezi-3 zomhla wokuvala,nceda wamkele ukuba  
isicelo sakho asiphumelelanga. 
 
 

     UMASIPALA WASEGEORGE UGCINE ILUNGELO LOKUNGAQESHI 

    UMHLA WOKUVALA 04 NOVEMBER 2022 
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