
 

 

 
DIRECTORATE: COMMUNITY SERVICES 

 

TEMPORARY BEACH CONTROL OFFICERS x 30 
 

REF: COMM 01/11/22 
 

PERIOD OF FESTIVE SEASON 
 

SALARY: R250 per day 
  

REQUIREMENTS 
 

• Must be 18 years or older 

• Valid certificate in Law Enforcement or equivalent 

• Grade 12 (NQF Level 4) 

• Ability to communicate in at least two of the three official languages of the Western Cape 
 

SPECIAL CONDITIONS ATTACHED TO THE POST: 
 

• Must be physically fit and able bodied 

• Must be willing to work weekends, public holidays and/or shifts as assigned 

• Must be able to work in a team player and use own discretion 
 

DUTIES 
 

• Perform all Law Enforcement duties as instructed by Supervisor or instruction sheet. 

• Ensure strict access control to municipal facilities and beaches. 

• Responsible for vehicle and/or foot patrol within the central business district and at beaches. 

• Prevent incidents through proper enforcement of by-laws. 

• Respond to emergency situations. 

• Checking of bags and members of the public for security purposes. 
 
ENQUIRIES: Mr. R VON WILLINGH 044 801 6350 
 
The Council will consider all applications in terms of their Employment Equity Plan which acknowledges the imperative need to 
diversify the demographic composition of its workforce, in particular with the emphasis on appointing candidates from the 
designated/under –represented groups. Canvassing for appointment will lead to automatic disqualification. 
 

If you meet the requirements, forward detailed CV and covering letter with an application form obtainable from the HR Office, 
Civic Centre, York street, George or download from www.george.org.za at Vacancies.  Please address your application to: The 
Deputy Director: Human Resources, PO Box 19, George 6530 or via email to recruitment@george.gov.za 
 

Note: Please attach certified copies of highest educational qualifications or relevant qualifications as per the job requirements.  
State clearly on your application the reference number and post for which you are applying. Your application will be 
subjected to verification of qualifications as well as credit and criminal record checks. 
 

 Each post must be on a separate application form.  Late applications or applications sent via fax will not be accepted.  
If you are not invited for an interview within 1 week of the closing date, please accept that your application was unsuccessful. 
 

COUNCIL RESERVES THE RIGHT TO MAKE AN APPOINTMENT 
 

CLOSING DATE: 30 NOVEMBER 2022 
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DIREKTORAAT: GEMEENSKAPSDIENSTE 
 

TYDELIKE STRAND PATROLLIE BEAMPTES x 30 
 

VERW: COMM 01/11/22 
 

TYDPERK VAN FEESSEISOEN  
 

SALARIS: R250 per dag 
 

VEREISTES 
 

• Moet 18 jaar of ouer wees 
• Geldige sertifikaat in Wetstoepassing of ekwivalent 
• Graad 12 (NKV vlak 4) 
• Die vermoë om te kommunikeer in ten minste twee van die drie amptelike tale van die Wes-Kaap 
 
AANBEVELINGS 
 

• Moet fisies fit en bekwaam wees 
• Moet bereid wees om naweke, openbare vakansiedae en / of skofte te werk soos per opdrag 
• Moet bereid wees moet in staat wees om in 'n span te werk en eie diskresie te gebruik 
 

PLIGTE 

 
• Uitvoering van alle wetstoepassingspligte soos deurgegee deur die toesighouer of instruksieblad  
• Verseker streng toegangsbeheer na munisipale fasiliteite en strande 
• Voer 'n voertuig en/of voetpatrollie binne die sentrale sakegebied en by strande 
• Voorkom insidente deur behoorlike afdwinging van verordeninge 
• Reageer op noodsituasies 
• Kontrolering van sakke en lede van die publiek vir sekuriteitsdoeleindes 
 
NAVRAE: Mnr. R VON WILLINGH 044 801 6350 
 
Die Raad oorweeg alle aansoeke in terme van sy diensbillikheidsplan, wat erkenning verleen aan die dringende behoefte om die 
demografiese samestelling van die personeelkorps te diversifiseer, veral met die oog op die aanstelling van geskikte kandidate 
uit die aangewese/onderverteenwoordigde groepe. Gunswerwing met die doel om aangestel te word, sal u outomaties vir die pos 
diskwalifiseer. 
 

Indien u aan die posvereistes voldoen, stuur ‘n volledige CV en dekbrief en aansoekvorm, verkrygbaar by die kantoor: Menslike 
Hulpbronne, Burger Sentrum, Yorkstraat, George of www.george.gov.za  by Vacancies. Rig u aansoek aan: Die Adjunk Direkteur:  
Menslike Hulpbronne, Posbus 19, George, 6530 of via e-pos: recruitment@george.gov.za 
 
Let wel: Heg asseblief gesertifiseerde afskrifte van u hoogste opvoedkundige kwalifikasies of relevante kwalifikasies soos vereis 
van die pos aan u aansoek.  Meld asseblief duidelik op u aansoek die verwysingsnommer en pos waarvoor u aansoek 
doen.   Neem kennis dat u aansoek aan verifikasie van kwalifikasies, krediet en kriminele rekords, onderwerp sal word. 
 

Elke pos moet op ‘n afsonderlike aansoekvorm ingevul word.  Laat aansoeke of aansoeke per faks of e-pos sal nie aanvaar word 
nie.   
Indien u nie binne 1 week na die sluitingsdatum vir ‘n onderhoud genooi word nie, kan u aanvaar dat u aansoek onsuksesvol 
was. 
onsuksesvol was. 
 

DIE RAAD BEHOU DIE REG VOOR OM NIE ‘N AANSTELLING TE MAAK NIE 
 

SLUITINGSDATUM: 30 NOVEMBER 2022 
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ICANDELO LOLAWULO: IINKONZO ZOLUNTU 
 

AMAGOSA ETHUTYANA OLAWULO ELUNXWEMENI x 30 
 

REF: COMM 01/11/22 
 

NGESIGABA SEXESHA LEMIBHIYOZO  
 

UMVUZO: R250 ngosuku 
  

IIMFUNEKO 
 

• Kufuneka abe neminyaka eli- 18 okanye nangaphezulu  

• Isiqinisekiso esisemthethweni kuNyanzeliso loMthetho okanye esilinganayo 

• Ibanga le- 12 (Inqanaba lesi-4 leNQF) 

• Ukukwazi ukunxibelelana ubuncinane ngeelwimi ezimbini kwezintathu zaseNtshona -Koloni 
 
IMIQATHANGO EYODWA EHAMBELANA NESITHUBA: 
 

• Kufuneka ube sempilweni kwaye womelele 

• Kufuneka ukulungele ukusebenza ngeempelaveki, ngeeholide zikawonke-wonke kunye/ 
okanye/ iishifti njengoko ezabelwe 

• Kufuneka ukwazi ukusebenza njengomdlali weqela kwaye usebenzise ingqiqo yakho 
 

IMISEBENZI 
 

• Ukwenza yonke imisebenzi yoNyanzeliiso loMthetho njengoko uyalelwe nguMongameli okanye 
liphepha lemiyalelo. 

• Ukuqinisekisa ulawulo olungqongqo lokufikelela kumaziko kamasipala kunye namanxweme. 

• Ukuqhuba isithuthi kunye/okanye ukujikeleza ngeenyawo phakathi kwesithili soshishino 
esisembindini kunye namanxweme. 

• Ukuthintela izehlo ngokunyanzeliswa kwemithetho kamasipala. 

• Ukuphendula kwiimeko ezingxamisekileyo. 

• Ukujongwa kweengxowa kunye namalungu oluNtu ngezizathu zokhuseleko. 
 
Imibuzo: Mnu. R VON WILLINGH 044 801 6350 
 
 

iBhunga liya kuthathela ingqalelo zonke izicelo ngokweSicwangciso soLungelelwaniso kwiNgqesho 
esiyivumayo imfuneko ebalulekileyo yokwenza utshintshokukwakheka ngokohlanga kwabasebenzi 
bakhe, kugxininiswa ekuqeshweni kwabagqatswa abavela kumaqela anyuliweyo/ angamelwanga 
ngokwaneleyo. Ukurhwebeshela ingqesho kuya kukhokelela kuthintelo lwesicelo oluzenzekelayo 

 
Ukuba uyazanelisa iimfuneko, thumela iCV, incwadi ehamba nencwadi yesicelo kunye nefomu yesicelo 
egcwalisiweyo efumaneka kwi-ofisi yakwaHR, Civic Centre, eYork Street, eGeorge, okanye evela 
kwawww.george.org.za at Vacancies. Nceda thumela isicelo sakho ku: The Deputy Director, Human 
Resources, PO Box 19, George, 6530 okanye ngeimeyili: recruitment@george.gov.za 
 

  

Qaphela: Nceda uqhoboshele iikopi eziqinisekisiweyo zezona ziqinisekiso zemfundo ziphakamileyo 
okanye iziqinisekiso ezifanelekileyo ngokweemfuno zomsebenzi. Chaza ngokucacileyo kwisicelo 
sakho inombolo yereferensi kunye nesithuba owenza isicelo saso. Isicelo sakho siya 
kuxhomekeka kungqinisiso lweziqinisekiso kunye nokuhlolwa kwamatyala kunye nolwaphulo-
mthetho.  
 
Isithuba ngasinye masibe kwifomu yesicelo eyahlukileyo.Izicelo ezifike emva kwexesha 

elililo okanye ezithunyelwe ngefeksi aziyi kwamkelwa. 

Ukuba awumenywanga kudliwano-ndlebe phakathi kweenyanga ezi-3 zomhla wokuvala, nceda 
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wamkele ukuba isicelo sakho asiphumelelanga 

 
UMASIPALA WASEGEORGE UGCINA ILUNGELO LOKUNGAQESHI 
 

UMHLA WOKUVALWA: 30 EYENKANGA 2022 
 
 
 
 
 
 
 


