
 

 

 

 

 

VACANCY 
VAKATURE 

EXTERNAL CIRCULATION 

DIRECTORATE:  COMMUNITY SAFETY AND MOBILITY 

POST DESIGNATION:  SEASONAL WORKER BEACH SAFETY OFFICER X 40 - GEORGE 

TEMPORARY APPOINTMENT 

REFERENCE: 4485049 

CLOSING DATE: 2026-11-05 AT 16:30 PM 

 

Salary    : R275 per day worked 

 

MINIMUM REQUIREMENTS:  

• Grade 12 (NQF Level 4) 

• Valid certificate in Law Enforcement / Peace Officer / Security / relevant qualification 

• No criminal record 

• Ability to communicate in at least two of the three official languages of the Western Cape. 
 

 

KEY PERFORMANCE AREAS:  

• Perform all Law Enforcement duties as instruction sheet. 

• Ensure strict access control to municipal facilities and beaches. 

• Conduct a vehicle and/or foot patrol within the central business district and at beaches. 

• Prevent incidents through proper enforcement of by-laws. 

• Respond to emergency situations. 

• Checking of bags and members of the public for security purposes. 

• Provide all required reports and work under the instruction of a senior 
 

SPECIAL CONDITIONS ATTACHED TO THE POST 

• Must be physically fit and able bodied to stand and walk around for extended periods of time. 

• Must be willing to work weekends, public holidays and shifts as assigned. 

• Must be able to work in a team player and use own discretion when required. 

• Must have own transport to and from work. 

• Must be neat and tidy according to uniform standards 

 

ENQUIRIES:  Richard Von Willingh (044 801 6367)  

 

INSTRUCTIONS TO APPLICANTS (Please read carefully) 
Applications must be submitted by hand   71 York Street, George, Main Building, HR Reception.  

Application forms can be obtained from the Municipal website, www.george.gov.za or HR Reception and 

must reach the Human Resource Department on or before 2026-11-05 at 16:30pm.  

  

Applicants are required to complete the application form in full. Applicants must complete all mandatory 

fields on the application form honestly and thoroughly. Please ensure the following documents are 

submitted: 

• A comprehensive CV (Stipulating full employment history-title of position held, time periods and 

duties). 

• All applications must be accompanied by certified copies (not older than 6 months), by a 

Commissioner of Oath. 

• All relevant Qualifications and Identity document must accompany your application. Driver’s 

license and registration with a professional body must accompany your application only If 

applicable.   

https://eur03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.george.gov.za%2F&data=05%7C01%7Cksmoodley%40george.gov.za%7Ca7647b300db748c1a43b08daed86cc09%7C0e449bf50cb4445685f5efd73c4a51c4%7C0%7C0%7C638083460454010537%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=NVFo3tJiIy8g8jvHK3ueuvLoRf2KDW0zOIVFkDxisBY%3D&reserved=0
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Only hand delivered applications will be accepted.  

 

Disqualification: 

Please note that the following may lead to disqualification: 

• Applicants who attempt to gain favour with any members of the selection panel or any other 

employee or councillor for that matter, will be disqualified. 

• Applicants who intentionally misrepresent information in pursuit of their own benefit will also be 

disqualified. 

• According to the Local Government Municipal Staff Regulations (Gazette no. 45181), a person 

who was dismissed from a Municipality for any reason stated in Annexure E of the said Regulations, 

may not be employed in any Municipality before the period set out in the Annexure, has expired 

(refer to Local Government Municipal Staff Regulations: Annexure E). 

• Late applications will not be accepted. 

• Candidates who do not adhere to the instructions for pre-liminary evaluation, practical assessment 

and interviews will be disqualified.  

 

NB: Please note, where necessary, shortlisted candidates will be subjected to a screening and vetting 

process. By applying for this position, candidates agree to background checks being performed which 

will include reference and other relevant checks. 

 

The Municipality reserves the right not to make an appointment. 

Should you not hear from us within 3 months of the closing date, kindly regard your application as being 

unsuccessful. 

George Municipality is an equal opportunity employer which subscribes to the principle of affirmative 

action and Employment Equity. Preference will be given to applicants from the designated/under -

represented groups. 

  

The appointment will be subject to the need for signing of an employment contract and, where 

applicable, a performance agreement and disclosure of benefits and interest. 

 

CLOSING DATE: 2026-11-05 AT 16:30PM 

 


